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PASSIONATE
 
Nepalese put passion into their work. 
They love to tackle their jobs if they 
feel suŇciently recognized and 
compensated for their eńoŔ.

COMPETENT
 

NepaNepalese are well trained in thier 
respective ōelds. They are capable of 
meeting high standards and comply 
with strict regulations in their 
peŒormance of their duties.

RESOURCEFUL
 
NepaNepalese have mastered the aŔ of 
resourcefulness and creativity. Their 
character is evident in a lot of 
improvised devices, makeshiő 
dwelings that are prevalently used 
paŔicularly in impoverished 
provinces.

COMPETITIVE
 
NepaNepalese are competitive in nature. 
This trait can be seen in thier love for 
various competitions including 
spoŔs, academic qualiōcation and 
excellence and career advancement.

INDUSTRIOUS

Nepalese workers are hardworking 
and used to oveŔime work. They are 
diligent and accomplish their work in 
time.

INNOVATIVE
 
NepaNepalese generally like to think that 
there is always a beŖer way to do 
things. They oően spearhead and 
implement innovative ideas 
designed to improve workŐow and 
processes.

Why Nepalese Manpower
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International Manpower Recruitment Pvt. Ltd (IMR) is one of the premier 
manpower agencies of Nepal that stands as the best solution for fair and 
ethical recruitment practices by providing genuine and controlled 
zero-cost employment oppoŔunities to our workers and delivering 
quality recruitment services to our clients simultaneously. We have been 
supplying human resources throughout the globe since 2004.

InIn the numerous seas of manpower agency, what makes us the most 
reliable recruitment agency is the aggressively dedicated and 
well-versed team of expeŔise who collaborates to provide a 
comprehensive and eńective service and is able to cope with every 
recruitment need. We are focused on improving ourselves by addressing 
and overcoming the challenges that are involved in ethical recruitment 
under internationally accepted standards and our commitment is aimed 
atat ōnding the right person for the right job as per the demand of our 
valued customers around the world. We align ourselves with our clients 
and candidates as paŔners to assist them in fulōlling their human 
resource requirements.

We owe the pool of quality candidates, leading to independence to 
source the workforce, let you ōnd the outstanding service blended with 
excellent management, making ourselves one-stop answers for any 
recruitment issue. We also validate every candidate and every 
requirement through a meticulous documentation process that ensures 
that we only work with quality requirements and quality candidates 
ensuring that all paŔies involved in the process are working towards the 
same same conclusion.

About Us
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Passionate and knowledgeable, we are improving 
the lives of Nepalese citizens going abroad by 
ensuring ethical recruitment.

Increase workplace productivity and improve 
relationships between workers, employers, 
recruiters, civil society & government.

Recruit the right people for employers abroad by 
undeŔaking ethical and responsible business 
practices.

IMR Overview
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Mr. Y B Rai believes in the shared values of leadership principles. His life’s work is based on 

the core belief in entrepreneurship and faced all challenges and hurdles but remain rooted in 

his beliefs. He staŔed early as an entrepreneur and while his journey may have been long and 

diŇcult, he continues to stand with resolve and determination.

HeHe has worked diligently to build trust in his pursuits and endeavours to achieve credibility 

that has continued to add value to the service provided. He has a charming personality and 

is innovative, eŇcient, and creative. He does not leave anything to chance and meticulously 

plans his work and schedules.

He is commiŖed, even at simple tasks or a complex one; and serves as a Managing Director 

at International Manpower Recruitment Pvt. Ltd. It’s a job that best explains his abilities, his 

values and the principles that have brought him this far.

Message from MD
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Vision
“ Change existing 

recruitment practices with fair 
and ethical methods (SAFE, FAIR  

& LEGAL) ”

Mission
Provide the best solution for 
ethical human resources 

management through exceptional 
and professional service both to 
clients and prospective workers.

- 100% ethical and responsible 
recruitment and deployment of 
workers. 
- Meet customer’s speciōc needs 
through eŇcient candidate 
sourcing. 
- - Eradicate all recruitment 
intermediaries through direct 
recruitment. 

Objectives

Company
Mission
Vision and Objectives
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INTEGRITY

We embrace and uphold the 
highest standards of personal and 
professional ethics, honesty and 
trust.

COLLABORATION

We focus on knowledge sharing for 
continuous imrpovement, learning 

and innovation.

RESPONSIBILITY

We are commiŖed to our 
candidates and clients with a clear 
understanding of urgency and 
accountability.

EMPOWERMENT

We are empowered to deliver 
operational excellence through 
innovation and leadership skills.

                           IMR Values

                         Integrity

            Collaboration

      Responsibility

Empowerment

Values
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ShoŔ
Time

Eńective
Solution

Accurate Ethical

Quick and 
dynamic 
execution of 
invenient 
formalities

Cost eńective 
and eŇcient 
recruitment 
solution

Commitment  in 
provision of 
manpower in 
speciōc time.

Team of 
Professionals and 
ceŔiōed expeŔs 
in the related 

ōeld

International Manpower Recruitment Pvt. Ltd. Is commiŖed to operate Overseas 

Employment Services to meet the needs and satisfy expectations of overseas 

clients, deployed candidates and their guardians and other relevant interested 

paŔies by placement of right candidates to the right jobs.

ThisThis will be achieved by continual improvement of eńectiveness of Quality 

Management System (QMS) applicable processes incorporating provisions for 

periodic review of issues, risks, oppoŔunities, and quality objectives guided by our 

ethical codes of business & recruitment.

In doing so, International Manpower Recruitment Pvt. Ltd. will comply with all the 

applicable statutory, regulatory, and other requirements.

Ethical business conduct is indispensable to the sustained triumph of our 

business and organization.

Adherence with laws and regulations, by not accepting or giving any bribes, 

giős, or favours to obtain any business projects or government approvals or 

permits from customers, government oŇcials or any interested paŔies.

-

-

Ethical Value

Quality Policy
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Ethical business conduct will lead to increased trust, more collaborative working 

relationships, and more eŇcient processes in administering our business vision 

and missions.

No one should take unlawful and unfair advantage of our employees, customers, 

and suppliers through exploitation, manipulation, concealment, abuse of 

privileged information, misrepresentation of terms of contract or any 

unfair-dealing practices.

-

-

Ethical Value

1.  Compliance with Nepal and International Legal Requirements. 

2.  Ethical, Free and Professional Recruitment Services.

3.  Transparency of Engagement and Conōdentiality Valued.

4.  Respect for Intellectual PropeŔy Right.

5.  Respect for Diversity with Humane Treatment and Non-Discrimination.

6.  Equal and fair Competition with Respect to Worker's Right.

77.  Healthy and Safe Working Environment.

8.  Respect for Freedom of Movement and Freely Chosen Employment.

9.   Strive to Protect the Environment.

International Manpower Recruitment Pvt. Ltd. is commiŖed to deliver its highest 

standards of integrity in the daily business operation management. Our Code of 

Conduct has value for both an internal guideline and an external statement of 

corporate culture, values, norms and commitments.

At IMR, we pledge.

IMR & Ethics
Code of Conduct
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Ruju Maharjan
Executive Secretary

Min Bahadur Sunar
Recruitment Head

Lorem Ipsum

Usha Rana
Admin Head

Nabin Rai
Liasion Head

The achievements of an organization are the results of the combined eńoŔ 
of each individual of the team. IMR believes in teamwork and eńoŔ that 
relies on our sustainable growth. Some of the key personnel at IMR are 
depicted below that are an integral paŔ of the company for continued 
customer satisfaction service and value.

Key Stań Members
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Company Name

Licence Number

Establishment Date

Owner

Functional Area

No. of Stańs

GGlobal Network

Achievement

Contact

Authorized Capital

Paid-up Capital

Legal Advisor

Auditor

International Manpower Recruitment Pvt. Ltd.

309/059/060

2003

Mr. YB Rai

AAdministration, Public Relation, Ministry of 

Labor & TranspoŔ, Accounts, Migration, 

Immigration & AirpoŔ DepaŔments.

28 team members

MMalaysia, UAE, Qatar, Saudi Arabia, Kuwait, 

Bahrain, Oman, India, Bangladesh, Philippines, 

China, Pakistan, Sri Lanka, Vietnam, Indonesia & 

Romania.

Quality Austria System CeŔiōed ISO 9001:2015

P.O Box 24009, IMR Complex, Gwarko 7, 

Lalitpur, Kathmandu, Nepal

TTel: +977 01 5204346, 5204347, 5204348

Fax: +977 01 5202472

Email: info@imrsolution.com

Website: www.imrsolution.com

NPR 10 Million

NPR 6 Million

Nepal Lawyers Chamber

K.K.P.R Associate

New Baneshwor, Kathmandu

Company Details
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IMR lines-up of the deserved candidates at least 25% more than the required 

number of candidates during the interview who are selected aőer the preliminary 

interview conducted by IMR before the ōnal interview. 

NNewspaper adveŔisement and media adveŔisement along with phone and SMS 

systems are used as one of the publicizing methods for sourcing the candidates. 

However, our preferred sourcing method for larger demands is the direct village 

or community recruitment. Interviews are also conducted in dińerent cities 

depending on the required category of applicants aőer prior consultation with 

the clients. 

  IMR has a general data bank system that we keep updated regularly so that lists 

of available and interested applicants are maintained in categories as per their 

skill and personal preferences.

 As per the sourcing policy of IMR, we prioritize the direct self-application of 

candidates and no sub-agents or brokers are allowed as paŔ of our recruitment 

processes. 

  We promote fair and equal competition among the candidates. They can contact 

our Independent Third-PaŔy Hotline number at any time if any misconduct of 

ethical policy happens.

1.

2.

3.

4.

5.

6.

   1             2            3            4             5             6

IMR SOURCING STRATEGY

IMR Sourcing Strategy
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A

B

C

D

WriŖen policies, procedures and 
guidelines that clariōes processes and 
tasks.

Stań Training and workshops are 
conducted at regular intervals for 
competency.

Clear communication on requirements, 
job description and other related issues 
on recruitment are communicated 
among all stakeholders in the process.

IMR prioritizes the direct 
self-candidates for sourcing. Unlike 
other recruitment agencies, IMR does 
not use sub-agents.

Controls and evaluation are considered as an impoŔant aspect of the recruitment 

process. IMR is aware of the risks involved in ceŔain speciōc areas of recruitment 

that we have identiōed and created control mechanisms to ensure quality service 

and ethical recruitment values.

IMR INNOVATION!
IMR works with third-paŔy oversight to ensure a 24/7 hotline and the information line is available 

to candidates to repoŔ any recruitment process abuses. Both post-selection and pre-depaŔure 

are undeŔaken by a third paŔy to ensure compliance with our ethical recruitment standards and 

detect possible abuses. 

Controls
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AdveŔisement

Pre-screening
Test

Interview

Aőer having received the veriōed job description, we publish the 
information in National Daily newspapers.1
The applicants informations are sent through a series of 
inspections for conōrmation extending upto aptitude tests of the 
applicants at times.

2
Our specialized team shoŔlists the applicants through face to face 
interview.3

Recruitment Procedure

15    International Manpower Recruitment (P) Ltd.



Deployment

The details of shoŔlisted candidates is forwarded for client’s 
approval. We also facilitate the client to personally meet the 
applicants in Nepal as well.

4
An appointed and specialized medical clinic peŒorm all the 
necessary medical examinations that the candidate is required 
to.

Medical
Examination

5
Aőer a ceŔain timeframe, the candidate will be handed the visa 
or work permit for ōnal deployment.6

Client
Approval
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2015/16 2016/17 2017/18

2018/19 2019/20

MALE FEMALE
2015/16 2016/17 2017/18

2018/19 2019/20

Male Female TotalYear

2015/16         5052          183             5235       

2016/17         6488          327            6815

2017/18         3501          472            3973

2018/19         801           50             851

2019/20        502           41              543

Total           16344         1073           17417

2015/16       2016/17       2017/18       2018/19       2019/20

Deployment Graph
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Responsible 
Employers
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Categories
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Categories
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IMR Gallery
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IMR Interview Process
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1. Pre Screening

Focus and assessment of applicants at IMR during Pre 
Sceening process is done on the following:

1. Educatation and Work Experience

2. Skills and Knowledge

3. Interest, Initiative and Self Reliance

4. Aptitude Test

5. Behavioural and Professional AŖitude

6. Personality, Oral Expression

The signiōcance of PDT (Pre-DepaŔure Training) is an 
awareness for expatriates on what employees to 
personalize learnings to anticipate and plan for 
challenges that they may face when they move 
abroad. to expect when leaving and working for 
abroad companies. This training allows:

 
-- Cultural Dińerences and similarities between home 
and destination countries.

- General information of Destination country and 
cultural adaptation.

- Information overview of the joining company, job 
nature, work ethics.

- Employment contracts and salary beneōts.

- Restriction and helpline information

2. Pre DepaŔure Training

An Integral 
Recruitment Phase of IMR
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We have compiled a shoŔ list of the questions we are asked most frequently by our clients 
and candidates, our FAQs.

IMR recruits hundreds of professional candidates into permanent contract roles across the globe for a broad range 
of industries and job categories. Some of the categories that we recruit for are:

 - Construction        - Hospitality and Service       - Security                  - Industrial

- Administrative       - Food/FMCG             - Accounting and Financing      - Retail

On normal instances, it takes about 2 weeks of time to recruit workers from NEPAL provided that recruitment 
documents and Visas are issued within the estimated time frame.

No. Candidates are not charged of any recruitment fees while we expect employers to shoulder all the cost of 
recruitment inclusive of our service charge.

The cost varies according to the category of manpower required by the employer and the destination country and 
payments of recruitment charge are expected aőer one week upon arrival of the workers at the destination 
country.

International Manpower Recruitment (IMR) is an ethical and equitable manpower recruitment company driven by 
ethical standards of recruitment and standing tall commiŖed in the business for over 15 years now.
Our expeŔise and specialties are:

- Fair and Ethical recruitment with Proven track record
- Good rappoŔ among legal depaŔments for hassle-free recruitment
- Ensures quality, conōdentiality, diversity and client loyalty.
- A professional team of expeŔ and experienced in the related ōeld

In compliance with the Foreign Employment Act 2007 of Nepal, employer companies are required for the provision 
of recruitment documents duly aŖested from Chamber of Commerce and Embassy of Nepal in the country of 
destination. The same documents are produced by IMR to fulōll the regulatory requirement of pre-approval and 
ōnal approval formalities.

Frequently 
Asked Questions (FAQs)
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Independent Third-PaŔy Hotline

27    International Manpower Recruitment (P) Ltd.



Legal Documents
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Sherene Chok
HR Manager

FCI Connectors Malaysia SDN. BHD.

Over the years of our business 
relationship including my tenure with 
previous company, IMR has been very 
reliable and prompt in providing suitable, 
quality, eńective and eŇcient human 
resources suppoŔ to the company who 
contributed positively and formed the 
babackbone of our manufacting arms.

Hassan Zein
Admin Manager

Buzwair Holding, Qatar

I would like to record our 
aappreciation for the cooperation that we 
have received from IMR for arranging 
recruitment service of Nepali workers for 
our various divisions. We recommend 
IMR as an excellent HR provider from 

Nepal.

Netra Limbu
Manager - Security Group Facilities
Alghanim Industries, Kuwait

IMR have been successful
to meet our quality manpower 

requirements at ease and deliver as per 
the commitment. They have set a new 
trend in manpower in terms of ōlling the 

overseas employer needs.

Salim Al Flaiti
Human Resource - Director

Technical Trading Company LLC, Oman

IMR was unbelievably helpful
to me by providing dedicated individuals 
and quality workforce. The professional 
service of IMR is remarkably honourable 
and I look forward to use their services 

again.

Testimonials
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We are aware of our social responsibility and we believe in contributing to 
sustainable development by delivering socio-economic and environmental 
beneōts to the society.

Corporate Social and
Environmental Responsibility 
(CSER)

      International Manpower Recruitment (P) Ltd.     30   



We’re a customer service driven company and we’ve had our privilege to 
serve some of the well known companies across the globe.

IMR Clients
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